C. Planning and Development of Enhanced Rehabilitation, Vocational, Employment, and Employment-Related Support Services

	Activity
	States with Experience
	States Planning or Beginning Activity
	TA Tools, Policy Analysis and/or Multi-State Analysis 

	1.  Multi-agency  State Coordination Effort on Employment of Persons with Disabilities
	Alaska

Oregon

Utah

Vermont

Wisconsin

	Alaska

California

Massachusetts

Missouri

	3 – State Work Incentives Initiative:

Oregon, Vermont and Wisconsin  -

 Implementation Evaluation Report

Prepared for the Robert Wood Johnson Foundation

Available at http://www.uiowa.edu/~lhpdc/work/IV_leadership.html


	2. Local Service Delivery Pilot Projects

	Pennsylvania

Virginia

	Virginia

	

	3. Joint efforts with public and private vocational rehabilitation, mental health, developmental disabilities, schools and Centers for Independent Living services.


	Alaska 

Missouri

New Mexico

Oregon

Utah

Vermont

Washington

Wisconsin

	Connecticut – young adults transition project
 

Delaware – School to Work Transition Project

Indiana 

Kansas

Nebraska

New Jersey

Oklahoma

Rhode Island

Utah

Virginia


	Building Connections – A Key to Effective Policy Implementation 

A  Report from the Center for Workers with Disabilities Linkages Task Force
Medicaid Buy-In and Comprehensive Employment

Supports Programs Section

Center for Workers with Disabilities website

http://www.nasmd.org/disabilities/mbi/


	4. Enhanced use of Medicaid Home & Community-Based 

Waivers in Supporting Employment 


	
	Iowa

South Dakota

	

	5. Joint Efforts with Work Force Development Employment and One-Stop Services


	Iowa

Kansas

Maine

New Hampshire

Oregon

Pennsylvania

South Dakota

Virginia 

	Kansas

	MIG and One-Stop Collaboration: CWD Teleconference
http://www.nasmd.org/disabilities/state/
Work Force Investment Act (WIA ) Section 188 Disability Checklist
http://158.121.240.7/ncwd/article.php?article_id=219


	6. Coordination with  SSA Ticket Program
	Maine

Nebraska

New Hampshire

Vermont

Washington


	Kansas

	

	7. Housing Related to  Employment Activities

	Alaska

Louisiana

	Rhode Island

	

	8.  Transportation Related to  Employment Activities

	Alaska

New Jersey

Oklahoma

Rhode Island

	Maine

	

	9. Assistive Technology and Employment
	Iowa 

New Hampshire

Vermont

	Connecticut

	

	10. Self-employment and Entrepreneurial- ship 
	New Hampshire

	North Dakota

	


� Alaska–Project staff coordinates activities with the Alaska Mobility Coalition,  the Alaska Alliance for Direct Service Careers (One –Stops), the Alaska 


Housing Finance Corporation, and Customized Employment Grant.


� Oregon–Oregon Employment Initiative (OEI) consists of representatives from government agencies, community services  providers, advocates, and 


individuals with disabilities to provide guidance and policy recommendations to the Disability Employment Policy Unit. See website at � HYPERLINK "http://www.dhs.state.or.us/employment/" ��http://www.dhs.state.or.us/employment/�.


� Utah–UWIC Executive Board–State Executive Branch policymakers with the role to change policies and systems to encourage and support work for people  


with disabilities.  Utah Work Incentives Coalition (UWIC) intended to oversee systems change efforts among all stakeholders (individuals with 


disabilities, providers, schools, employers, families, and to assist agencies in communicating and evaluating system change. Currently have 111 participants in UWIC.   Work Incentive Work Group – Advisory to UWIC regarding implementation of work incentive programs, including benefits planning, Medicaid Buy-In, and Ticket to Work program. 


� Vermont–State conducted comprehensive study published in 1997 on creating comprehensive employment initiative for persons with disabilities. 


Report is available on Vermont page of � HYPERLINK "http://www.medicaidbuyin.org" ��www.medicaidbuyin.org� under section III on Vermont page.  State has multi-agency, consumer, and advocacy group whose role is to set the direction and guide the Division’s activities under three disability employment grants. 


1st Q 2004   State is currently conducting a comprehensive needs assessment in conjunction with preparation for CEO MIG for 2005 to identify remaining gaps. Monthly advisory committee meetings are held with consumers and providers to gather input. 


� Wisconsin – See description of Wisconsin’s Pathways to Independence project at � HYPERLINK "http://www.dhfs.state.wi.us/WIPathways/index.htm" ��http://www.dhfs.state.wi.us/WIPathways/index.htm�





� Alaska–1st Q 2004–MIG project staff is planning the Alaska “Think Tank IV” in which state agencies and other stakeholders meet about once a year to 


review evaluation data, and develop priorities, and in 2004 develop a CEO  MIG application. 


� California–1st Q 2004–MIG staff assists interagency California Work Group on Work Incentives and Health Care – Interagency group mandated in state 


legislation AB 925 . See description at � HYPERLINK "http://www.uiowa.edu/~lhpdc/work/States/Ca/California.html" ��http://www.uiowa.edu/~lhpdc/work/States/Ca/California.html�.


� Massachusetts–1st Q 2004–Joint State Agency/Consumer Grant Leadership Team organized that will work on three employment-related projects to eliminate 


barriers and enhance supports to employment for persons with disabilities.  


� Missouri–Workgroup of Consumer/Advocate Facilitators with State agency partners meet monthly to develop a comprehensive services systems to remove 


barriers to employment. 


� Pennsylvania–State MIG project established pilot demonstration project. One is in a rural area and one is in an urban area. They are to work with One Stop 


employment centers (called Career Links in Pennsylvania). They each establish Local Advisory Committees on Employment.  They have drafted an employment manual which is currently under review.  


� Virginia–1st Q 2004–Local demonstration projects of models of coordination and referral between youth in transition school programs and Benefits 


Planning, Assistance, and Outreach (BPAOs), One-Stops, Employment Networks, and the VA Office for  Protection and Advocacy. Three local projects 


have been funded under a contract with Virginia Commonwealth University.


� Virginia – A local pilot comprehensive employment and work incentive project is part of the Section 1115 Medicaid waiver that was submitted to CMS.


� Alaska–MIG funds were used to fund a vocational specialist in the state mental health agency to build employment infrastructure and has focused on needs 


and resources assessment. 


1st Q 2004–Workforce Development Specialist under MIG grant provides technical assistance to Adult Public Assistance eligibility workers, job 


center staff, and other service provider staff. Specialists also reviewed benefits plans. 


� Missouri–Consumer focus groups held at 21 sites in state to receive consumers ideas on methodologies to eradicate myths and ignorance about people with 


disabilities and problems faced.  Also organization of persons with disabilities conducted consumer survey on barriers to working for persons with disabilities.


� New Mexico–Presentations to Assisted Living Centers on Medicaid Buy-In program.


� Oregon–All Centers for Independent Living in state offering mentoring services to promote employment of persons with disabilities under a contract with 


MIG. 44 peer mentors. Project tracking able to document total service hours and types of services received.  Oregon Employment Initiative (OEI) Consortium developed website to serve as information sharing conduit.


� Utah–Transition Work Group–Advises UWIN about effective ways to educate and inform youth in transition, families, and school personnel about work 


incentives and support for youth with disabilities. 


� Vermont–Youth Transition Conference conducted in October 2003.  Revised website for Vermont State Vocational Rehabilitation agency at  


� HYPERLINK "http://www.vocrehabvermont.org" ��www.vocrehabvermont.org�.


� Washington–1st Q 2004–The Work Incentives Network involving multi-agency efforts to remove systems barriers to employment and continued to expand 


its efforts, including seven conferences around the state. 


� Wisconsin–Materials developed and workshop held with vocational providers on person-centered planning and self directed services vocational approaches. 


1st Q 2004–Preparing material to educate local family care governing councils on needs for employment supports. 


� Connecticut–Developing a young adult pilot project for transitioning to employment to be implemented in July 2004.  


	1st Q 2004–Preparing for CEO MIG solicitation.


� Delaware–Materials provided to over 1,000 families.  “Connect to Employment” conference for over 150  service providers, students and parents 


	1st Q 2004–Executive Order #50 established Commission on Community-Based Alternatives for Individuals with Disabilities to assess health, 


employment, transportation, and other support needs.


� Indiana–1st Q 2004–State will hold first meeting in June of an “Employment Leadership Group” to increase collaboration among state partners to address 


employment barriers and increase collaboration. 


� Kansas–1st Q 2004–MIG staff presentations to Transitional Councils in state. 


� Nebraska–1st Q 2004–Transitioning Youth Pilot project under development. 


� New Jersey–State requested TA on school-to-work transition issues. 


� Oklahoma–State’s Olmstead Strategic Plan addresses the need for work supports including the need for a Medicaid Buy-In program. 


� Rhode Island–The MIG’s Youth in Transition Workgroup developed a Systems Change Improvement matrix with support strategies for transitioning youths 


with disabilities, families, teachers, and other professionals. A Training Manual for critical partners is being developed in 2004. 


MIG Project Director is now serving (with state agencies) on a Governor’s Long Term Cabinet Task Force in support of developing a new Resource Center for the aged and people with physical disabilities. Collaboration in support of netWORKri is ongoing.


� Utah–1st Q 2004–MIG project has Outreach and Training Group  to advise UWIC on effective ways to educate people with disabilities, family members, 


service providers, educators, employers about new work incentive programs. Focus in 2004 is on transition-age youth. Curricula for Teachers and transition coordinators and families and youth were developed. Presentations made to two statewide group of educators. 


� Virginia–Assembled data on transition-age population and developing plans for educating school system personnel on work incentives and benefit planning 


resources. 


1st Q 2004–A draft training document for use the State Department of Education has been developed under a contract with the state Department of Rehabilitation Services. 


� Iowa–1st Q 2004–State intends to provide enhanced employment supports available under the HCBS waivers. Intent is to provide TA to providers and 


consumers on transitioning people from workshops to competitive employment. 


� South Dakota–1st Q 2004–Reviewed existing HCBS waivers to ensure most efficient and consumer friendly service delivery in the area of a  Medicaid Buy-


In. Analysis is in draft form.


�  Iowa–1st Q 2004–State conducted three workshops with 200 employers, consumers, and providers on Customized Employment, Medical Technology in the 


Work Place and Telework.


� Kansas–Benefits Specialists have established contacts with Employment Networks, One Stops, and other employment related organizations  to provide 


information about the Medicaid Buy-In program. 


� Maine–Involved One-Stops in outreach and information dissemination of Medicaid Buy-In.


� New Hampshire–Four benefits specialists provided 699 individuals with information and referral and assisted 65 with one-on-one benefits counseling and 


assisted 460 service providers in the 4th quarter of 2003.  To determine outcome of work by benefits specialists working with  individuals with 


disabilities at the One-stops, a survey was developed and sent out in January 2004 to track outcome data. 


� Oregon–Windmills and other disability awareness trainings were provided to One-Stop Centers and partners using “Our Customer is Changing; Are We?” 


Presented to 130 individuals in 13 training sessions.  Centers for Independent Living under contract with MIG coordinating with One-Stop Centers and workforce partners.  Paper available from APHSA on role of CILs in joint effort. 


� Pennsylvania–State MIG project established pilot demonstration project. One is  in a rural area and one is in an urban area. They are to work with One Stop 


employment centers (called Career Links in Pennsylvania). They each establish Local Advisory Committees on Employment. They have drafted an employment manual which is currently under review.  


� South Dakota–MIG project involved in outreach to Workforce Development Boards related to training on diversity in the workplace. One-Stop staff was 


trained on work incentives and new PAS program.  


� Virginia–Local demonstration projects of models of coordination and referral between youth in transition school programs and BPAOs, One-Stops, 


Employment Networks, and the VA Office for  Protection and Advocacy.


� Kansas–U of Kansas is currently researching the methods Medicaid Buy-In enrollees use to locate employment  with the intention of using this information to 


improve the services state employment programs provide for individuals with disabilities. Results of survey on web site at site � HYPERLINK "http://daskucrl.org" ��http://daskucrl.org�.


� Maine–Conducted three Ticket to Work outreach meetings


� Nebraska–1st Q 2004–Consumer Network (People with disabilities organized by local Independent Living Center and League of Human Dignity) provides 


information  to consumers, One-Stops and employers after they are trained on presentation skills. Intent is to change culture change toward employment. 


� New Hampshire–Mailing to 15,000 social security recipients with information on Ticket to Work and Medicaid Buy-In. 


� Vermont–1st Q 2004–Disseminated Work Incentives Guidebook with focus on those who received Ticket. 


� Washington–Facilitated Ticket to Work Advisory Group to prepare for rollout of the Ticket program. Developed training and outreach material related to the 


Ticket. 


� Kansas–MIG project staff partnered with state Vocational Rehabilitation staff and SSA to obtain contact information for individuals who received a Ticket 


from SSA and will send out mailings about the Medicaid Buy-In program to those who receive a Ticket.


� Alaska–Project staff coordinates activities with the Alaska Housing Finance Corporation.


� Louisiana–Housing conference held in November 2003.


� Rhode Island–1st Q 2004–Housing Work Group being formed by MIG project.


� Alaska - Project staff worked with the Alaska Mobility Coalition to secure $1,375,000 from the Job Access and Reverse Commute program, Alaska Mental 


Health Trust Authority, the legislature, and Community Transportation Association of America/Easter Seals Project Access.


� New Jersey–MIG subcontract with Rutgers University to study transportation needs for employment of persons with disabilities.


1st Q 2004–Survey completed and analyzing compiled data. 


� Oklahoma–Transportation Workshop held on transportation for persons with disabilities. A Transportation Coalition is consumer led and directed by


Transportation needs survey conducted to determine usage and adequacy of current transportation  services for consumers. Significant finding is that transportation is number 1 concern for accessing employment. 


� Rhode Island–1st Q 2004–MIG project has Transportation Work Group and has produced a report available from MIG staff. 


� Maine–1st Q 2004–Initial efforts to deal with transportation supports for employment for persons with disabilities. 


� Iowa–1st Q 2004–State conducted three workshops with 200 employers, consumers and providers on Customized Employment, Medical Technology in the 


Work Place and Telework.


� New Hampshire–Developing a video intended to assist consumers and providers related to worksite accommodations.


� Vermont–Assistive Technology staff conducted outreach, education and training at events mostly for parents, educators, and other professionals who work 


with youth with disabilities. Trained Dept. of Employment and Training staff about assistive technology options. 


� Connecticut–1st Q 2004–Developing an Assistive Technology Technical Assistance Center through a contract. 


� New Hampshire–1St Q 2004–A disability focused Governor’s Entrepreneurial Workshop was hosted by the Governor  to provide information on the business 


process and the creation of a business plan. 


� North Dakota–1st Q 2004–Organizing a Self-Employment Strategic Planning meeting related to persons with disabilities.  Meeting will be held in spring of 


2004.






