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December 19, 2005 

Commissioner Jo Anne B. Barnhart

Social Security Administration
Attn:  Windsor Park Building
6401 Security Boulevard
Baltimore, MD 21235
Re: Proposed Rules for the Issuance of Work Receipts; Payment of Benefits for Trial Work Period Service Months after a Fraud Conviction; Changes to the Student Earned Income Exclusion; and Expansion of the Reentitlement Period for Childhood Disability Benefits; Proposed Rule 20 CFR Parts 404 and 416
Dear Commissioner Barnhart:

The American Public Human Services Association (APHSA), in concert with its affiliate organization, the National Association of State Medicaid Directors and its Center for Workers with Disabilities, is pleased to submit this comment letter on the Social Security Administration’s (SSA’s) proposed rules for the issuance of work receipts; payment of benefits for a trial work period after a fraud conviction; changes to the student earned income exclusion; and the expansion of the reentitlement period for childhood disability benefits. APHSA is commenting on SSA’s notice of proposed rulemaking (NPRM) published in the October 18, 2005, Federal Register (Volume 70, Number 200). 
APHSA applauds the proposed changes in this NPRM.  We agree that earnings from work activity during a trial work period should not stop benefits.  We favor proposals that provide incentives to work and that do not punish beneficiaries for earning income from such work.
We also support SSA’s efforts to suspend disability payments for a trial work period if one is convicted by a Federal court of concealing work activity.  APHSA supports making the disability benefit process accountable while protecting beneficiaries’ rights.

APHSA further agrees with SSA’s proposed student earned income exclusion and inclusion of home schooling as a regular form of school attendance.

Finally, we enthusiastically favor SSA’s specification that the issuance of work receipts is not an initial determination, and thus, that work receipts are exempt from the administrative review process or judicial review. 

As always, we welcome the opportunity to meet with you at any time on these matters.  If you have any questions, please do not hesitate to contact me at (202) 682-0100.  Thank you for inviting and considering our comments.
Sincerely,
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Jerry W. Friedman


Executive Director
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